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We are pleased to publish our first Sustainability Report, 
addressing the increasing interest from investors and stakeholders 
in our goals and performance. We intend to continue this initiative 
on an annual basis. This report has been prepared "with reference" 
to the Global Reporting Initiative (GRI) 2021 Standards, reflecting 
our company’s commitment to transparency, accountability, and 

This Sustainability Report presents the ESG performance of Hinduja 
Renewables Energy Private Limited (HREPL) for the FY 2024-2025. 
The report's boundaries encompass all entities, facilities, and 
operations under Hinduja Renewable's direct operational control, 
including corporate headquarters, active renewable energy 
installations, and development sites throughout operational 
geography in India.

The report clearly outlines any data limitations or omissions in the 
relevant sections, underscoring our commitment to transparency 
and integrity as we strive to enhance our measurement capabilities 
and performance management systems.



 are 
confident that the future holds great opportunities for progress as 
we adapt to the evolving industry landscape, market dynamics, 
and regulatory frameworks. Our commitment to transformation 
ensures that we align with industry standards and fully comply 
with all regulations, positioning us for success in the marketplace. 
Our strategy is based on resilience, responsibility, and constant 
improvement as we navigate the path ahead.



Founded under the leadership of Chairman Mr. Shom A. 
Hinduja, we have swiftly established ouselves as a key player 
in India's renewable energy landscape. Our implementation of 
innovative business models across the rooftop and utility 
segments has enabled us to achieve significant growth in a 
brief time interval.

 
 

 

  
tracker projects in Rajasthan demonstrates our committment to 
technological innovation and efficiency.  
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GWp Under
Construction

Solar Energy 
Produced till date

Satisfied Customers

In alignment with 
India's Net Zero & 
clean energy 
transition goals, we 
are actively 
expanding our 
portfolio beyond 
solar power into 
complementary 
technologies, 
including ind 
power, EV charging 
infrastructure, 
battery energy 
storage systems, 
green hydrogen 
generation, and 
offshore wind. 

Plants

Carbon 
reduction 

1

States 
Locations

GW
Pipeline
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We take pride in being a significant force in 
India's renewable energy landscape, as we 
oversee more than 55 strategically located 
solar power plants across the country, with 
an operational portfolio that exceeds 1GWp 
Gigawatt-peak  During the reporting year, 

our solar installations generated 554 GWh of 
clean energy, helping reduce around 2.48 
million tonnes of carbon emissions and 
supporting a cleaner, more sustainable 
environment. 

Solar energy projects and 
installed capacity

Our projects cover several key states, 
including Rajasthan, Gujarat, NCR, 
Maharashtra, Karnataka, Uttarakhand, Tamil 
Nadu, Uttar Pradesh, Andhra Pradesh, 
Telangana, and Goa. This widespread 
geographical presence enables us to 
effectively cater to the diverse energy 
demands of different regions while also 
ensuring resilience and scalability in our 
operations.

As we continue to scale, we remain steadfast 
in our commitment to innovation, 
sustainability, and nation-building, powering 
progress in a clean way.

Our Presence 

Tamil Nadu

Andhra Pradesh

Telangana

Karnataka

Maharashtra

NCR

Gujarat

Uttarakhand

Rajasthan

Uttar Pradesh

Goa
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Incorporation
of 

Commissioned 
our first 
rooftop solar 
project of 

 rooftop 
solar 
commissioned in 
Pant Nagar, 
Uttarakhand

India’s largest 
single client 
solar project of 

 rooftop 
Solar 
Commissioned 
in Alwar, 
Rajasthan

 
Ground mount solar 
commissioned at 
Devakottai, Tamil 
Nadu

Acquisition of 
Fonroche’s 

Acquisition of 
Kiran Energy’s 
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 Ground 
Mounted solar 
commissioned in 
Mallat, Karnataka 

 Ground 
Mounted solar 
commissioned in 
Parbhani, 
Maharashtra

solar project 
commissioned in 
Banaskantha, 
Guj t (HREPL 
Sabarmati Phase 2)

Made our foray 
into wind by 
winning a Wind-
Solar hybrid 
Project of 

 solar 
project 
commissioned in 
Devakottai, Tamil 
Nadu (HREPL 
Vaigal PVT LTD)

 solar 
project 
commissioned at

Won our 
first Utility 
scale Solar 
project of 

 solar 
project 
commissioned in 
Banaskantha, 
Guj t (HREPL 
Sabarmati Phase 1)

1
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By

 

Our approach ensures that our sustainability initiatives 
and resources are strategically allocated to areas that 
generate maximum value while effectively mitigating 
risks. Additionally, it strengthens our accountability to 
stakeholders by demonstrating our responsiveness to 
their priorities and expectations regarding our  
performance.



Engage with diverse groups to 
understand sustainability 
expectations.

Gather stakeholder input on 
the significance of ESG topics.

Map topics based on 
importance and impact 
for strategic focus

Compile all ESG relevant issues 
for the renewable energy sector.

Evaluate feedback and assess 
business impact of each topic.
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Energy Management

Product Stewardship

Emissions Management 

Climate Change 

Land Management 

Biodiversity

Waste Management 

Water Management 

Occupational Health and
Safety

Diversity & Inclusion

Human Rights

Learning and Development

Customer Health and Safety

Responsible Supply Chain

Employee Engagement

Stakeholder Engagement

Local Community
Development

Business Ethics

Technology and
Innovation

Corporate Governance

Statutory Compliance

Risk Management 

Economic performance

Transparency &
Accountability
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Material
issue
identified

Indicate
whether
risk or
opportunity
(R/O)

Rationale
for identifying
the risk /
opportunity

In case of risk,
approach to
adapt
or mitigation

SDGs
focused

Financial implications
of the risk or
opportunity
(Indicate positive or
negative implications)

Energy
Management

Opportunity N/AEnergy management is the 
systematic tracking, planning, 
and optimization of energy 
production and consumption 
to improve efficiency, reduce 
costs, and support 
environmental sustainability.

Positive – Reduced costs 
and enhanced brand value.

Climate
Change

Opportunity N/AThe various pathways for 
reducing greenhouse gas 
(GHG) emissions present 
unique opportunities to 
improve operations and 
diversify energy supply, while 
also creating potential to 
generate carbon credits.

Positive – Revenue growth 
due to climate-friendly 
demand.

Land
Management

Risk Conduct
environmental
impact assessments;
choose brownfield
or already
disturbed lands.

Site selection can disrupt 
ecosystems or face 
regulatory hurdles.

Negative – Costs for 
mitigation and regulatory 
compliance.

Risk and Opportunity
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Human
Rights

Risk Audit suppliers for
labor standards,
use ethical sourcing
certifications.

Supply chains may involve 
forced labor (e.g., in solar 
panel manufacturing).

Waste
Management

Risk Implement recycling
programs and work
with certified waste
processors.

End-of-life panels and 
installation waste need proper 
disposal to avoid 
environmental fines.

Negative – Recycling and 
disposal costs.

Water
Management

Opportunity N/AWater usage is minimal in 
solar but conservation 
practices add to ESG 
credentials.

Positive – Cost savings and 
improved ESG scoring.

Occupational
Health and
Safety

Risk Regular safety
training, PPE, site
audits.

Installation and electrical 
work carry injury risks.

Negative – Insurance, 
training, and accident-related 
costs if unmanaged.

Diversity &
Inclusion

Opportunity N/ADiverse teams improve 
innovation, decision-making, 
and corporate reputation.

Positive – Improved 
productivity and brand 
image.

Negative – Compliance and 
due diligence costs but 
mitigates reputational 
damage.

Customer
Health and
Safety

Risk Strict quality
controls,
post-installation
inspections, and
certifications.

Faulty installations pose fire 
or shock risks.

Learning and
Development

Opportunity N/AUpskilling staff ensures 
quality, safety, and efficiency.

Positive – Increased 
efficiency, employee 
retention, and service quality.

SDG
4, 8

Negative – Liability costs if 
unmanaged; positive if 
well-handled.

Responsible
Supply Chain

Opportunity N/AEthical sourcing improves 
resilience and reputation.

Positive – Competitive 
advantage and reduced 
disruption risk.

Employee
Engagement

Opportunity N/AEngaged employees are
more productive and loyal.

Positive – Better productivity, 
reduced turnover costs.

2
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The stakeholder identified table represents the significance, 
mode, and frequency of engagement, the key concerns raised 
and our approaches.

2





In the initial phase, we have identified key stakeholder groups that are either directly impacted by or have a 
significant influence on our operations and sustainability agenda. These stakeholders include internal employees, 
senior leadership, customers, supply chain partners, civil society organizations, and NGO.

Our strategic approach to stakeholder engagement is based on the principles of transparency, inclusivity, and 
responsiveness. Through consistent and efficient dialogue, we seek to understand evolving stakeholder perspectives to 
drive mutual value and sustainable outcomes.

One-on-one, independent online consultations were 
conducted with senior leadership to gather 
qualitative insights into the company’s sustainability

 issues.

A broader engagement process was implemented 
through a structured online survey targeting both 
internal and external stakeholder groups.



Understanding needs, concerns, and expectations: Based on our interactions with stakeholders, 



Independent 
Leadership 
Sessions

Structured 
Online
Surveys

Employees Customers Suppliers

Identification
and Prioritisation
of Stakeholders

Stakeholder 
Engagement Through 
Questionnaire and 
Feedback

Analyze feedback Identify Material Issues

Understanding Needs,
Concerns and Expectations

3
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Sustainability Highlights:
KPI

UoM GJ GJ tCO2e KL tCO2e/Employee

FY 2024-25 1 .9

3



Sustainability Highlights:
KPI

UoM Rate Man-hours

FY 2024-25 0
Males: 1534

Females: 545 137
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KPI

Status
In Progress

KPI KPI

Status
In Progress

Status
In Progress

3

We are committed to 
acheiving zero waste to 
landfill by 2030



KPI

Status
Achieved

KPI

Status
Achieved

3



KPI

Status
In Progress

KPI KPI

Status

KPI

Status
Reached 13%

Status
In Progress

3
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Awarded the Blue-Green 
Certificate for the 
successful restoration of a 
3-acre pond in Devakottai
Block, Tamil Nadu,
enhancing water storage
and groundwater
recharge by 70,00,000
liters.

Awarded the Certificate of 
Contribution to Water 
Stewardship for recharging 
1,57,68,000 liters of water (by 
treating 30 springsheds) and 
harvesting 12,00,000 liters of 
rainwater under the 'Springshed 
& Afforestation in Uttarakhand & 
Himachal Pradesh' initiative 
(FY'2023-2024).

Awarded the Certificate of 
Contribution to 
Agroforestry for planting 
25,000 Bay Leaf saplings 
across 30 hectares in 
catchment areas under the 
'Springshed & Afforestation 
in Uttarakhand & Himachal 
Pradesh' initiative 
(FY'2023-2024).



Awarded Rooftop Project 
Developer of the Year – 2019 
(Captive Projects) for 
excellence and leading 
performance in the 
development of captive 
rooftop solar projects (at 
Suryacon PV Invest Tech, 
Mumbai, 2019).

Awarded the Certificate of 
Contribution to Water 
Stewardship for 
supporting the recycling of 
109.5 illion itres of 
wastewater annually using 
a Natural Reed Bed System 
in Daund, Maharashtra in 
Feb 2025.

Awarded the Certificate of 
Contribution to Community 
Impact for mobilizing 5,867 
beneficiaries, constituting 10 
Village Level Institutions, 
under the 'Springshed & 
Afforestation in Uttarakhand & 
Himachal Pradesh' initiative 
(FY'2023-2024).



Awarded 
 by IPPAI for the 

exceptional power 
generation and performance 
of its 5MWp KSOPL solar 
project.

Awarded 
 by CII for 

demonstrating exceptional 
performance and successful 
outcomes on the KSOPL 
project.

Awarded 
 for 

excellence and leading 
performance in the 
development of industrial 
rooftop solar projects (at India 
Rooftop Solar Congress 2018).
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We offer an integrated portfolio 
of renewable energy solutions 
tailored to meet the dynamic 
needs of industrial and 
commercial consumers. With a 
focus on technological 
innovation, operational 
excellence and environmental 
responsibility, we enable clients 
to achieve long-term energy 
cost optimization, enhanced 
energy security, and 
measurable carbon reduction.

4
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Power is delivered through the 
state-regulated open access framework, 
governed by policy-specific guidelines.

PPA is executed between the consumer and 
the solar developer, outlining commercial 
terms, energy supply obligations, and 
regulatory compliance.

Energy metering, grid connectivity, and billing 
are administered and approved by the 
respective state DISCOMs.The Open Access model 

facilitates the supply of solar 
power to consumers located 
remotely from the solar 
generation site by leveraging 
the transmission and 
distribution infrastructure of 
state DISCOMs.

4

This model is suitable for 
energy-intensive industries operating 
across multiple sites, offering potential 
benefits like tariff optimization, 
sustainability impact, and flexible 
energy sourcing.
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Sr No. Topic

1. Zero upfront Investment

Description

2.
The tariffs will be appropriately lower than the current grid tariffs. As a 
result, the customer will be able to significantly reduce their electricity 
costs. This remains applicable to all their model offerings.

Savings in Electricity Bills 

4. Government Support 

5. Hassle-Free Energy for
Consumer 

3.
Hinduja Renewables assumes full responsibility for the project and oversees 
system operation and maintenance for the duration of the PPA. A group of 
professionals manages the project's operations and upkeep to produce 
yearly yield . This remains applicable to all their model offerings.

Lifetime Operation 
and Maintenance 

Support

4
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The board's varied perspectives have helped us 
achieve success and long-term value for 
shareholders and stakeholders. It is entrusted with 
overseeing overall business performance, 
safeguarding shareholder interests, and fostering 
sustainable growth in alignment with the 
company’s mission and values.

Our Board members are dedicated to upholding 
the highest standards of ethical conduct and 
corporate governance. They actively engage in 
strategic deliberations, fulfill committee 
responsibilities, and pursue ongoing professional 
development to remain informed about evolving 
regulatory frameworks, market dynamics, and 
industry best practices. To support this 
commitment, we have clearly defined ethical 
standards that promote transparency and integrity 
in governance. These frameworks are designed to 
proactively identify and mitigate potential conflicts 
of interest, thereby reinforcing accountability in 
our decision-making processes.

5



Chairman

Non-Executive Director Non-Executive Director
Additional

Non-Executive Director

Whole-Time Director & CEO

5



Sustainability
Oversight

Board of Directors

Oversight 
of sustainability initiatives is led by the 

 

This includes efforts related to emissions reduction, 
renewable energy initiatives, business planning, and 
the exploration of emerging clean energy 
technologies. Additionally, the Board conducts an 
annual strategic review to assess and enhance our 
management approach to sustainability. 

Our leadership team is committed to driving 
long-term growth while advancing our sustainability 
objectives. They take responsibility for meeting 
established targets, creating enduring value, and 
proactively managing sustainability risks and 
opportunities across all business units.

5
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Overview
ESG Committee is responsible for 
overseeing ESG strategy, policies, 
and performance aligned with 
sustainable business practices

Purpose
Integrate ESG into core business 
operations, drive compliance, 
stakeholder trust, and long term 
value creation

Objectives
Oversee ESG strategy

Manage ESG risks and
opportunities

Monitor ESG performance

Promote sustainability culture

Membership & 
Composition

Meetings

Key Duties
Guide ESG strategy and 
reporting

Define KPIs and review 
progress

Advise on sustainability 
culture and disclosures

Authority 

Review of 
Terms of 
Reference
(ToR)

5



Our governance framework aims to ensure that 
appointments to the Board of Directors and its 
Committees are made in the organization's best 
interests. The selection process emphasizes the 
independence of members and aligns their skills 
with the organization's goals to foster trust and 
effective governance. While we keep specific 
appointment criteria private, we strive to 
maintain transparency by updating stakeholders 
on changes to our governance structure.

5



We believe that the collective effectiveness of the Board has a 
substantial impact on our overall performance. Therefore, the board's 
performance is carefully evaluated based on roles and 
responsibilities. The Executive Member, in collaboration with other 
ESG Team members, may engage with an independent agency to 
evaluate the ESG Team’s performance and assess its impact on the 
economy, environment, and society.

The Board evaluation process offers a valuable opportunity to 
enhance efficiencies, leverage strengths, and identify areas for 
further development, thereby enabling the Board to continuously 
improve its performance and effectiveness.

5



Our Employee Handbook serves as  guide detailing workplace norms, policies, and procedural expectations. 
Additionally, our Employee Code of Conduct outlines mandatory compliance with regulations and company principles 
related to:



Policy is a deliberate system of 
guidelines designed to  
decisions and achieve rational 
outcomes. 

It represents a statement of 
intent, implemented through 
procedures or protocols, and is 
typically adopted by a governing 
body within an organization. 

At HREPL, our operations are 
guided by policies rooted in 
sustainability, transparency, and 
operational efficiency. 

 and communities



We shape our business strategy around a comprehensive set of 
factors that drive sustained growth in the renewable energy sector. 
We actively align our strategy with market dynamics, core 
sustainability principles, and the evolving regulatory landscape. In the 
next fiscal year, we aim to strengthen our leadership in the global 
solar industry while expanding our presence in emerging markets.

We have established a structured Risk Management Framework as a 
critical tool for effectively and comprehensively managing risks across 
all our business operations to support our ambition. Our approach to 
enterprise risk management is guided by leading standards, including 
the framework laid down by the Committee of Sponsoring 
Organizations (COSO). 

We allocate sufficient resources to manage and mitigate risks, 
thereby reducing their potential adverse effects on our operations and 
strategic objectives. 



6



Risk Identification 
& Categorization

Risk Description
Document risks using a 
standard format 
including event, cause, 
and effect.

Identify events or threats that may 
impact objectives. Categorize risks as 
Strategic, Operational (SCM, People, 
IT), Financial, and Compliance.

Risk 
Rating
Rate risks based 
on predefined 
impact and 
livelihood scales.

Risk Treatment 
Strategy
Select and implement 
options to mitigate 
and reduce identified 
risks’.

Risks that
Matter (RTM)
Identify the most 
critical risks with 
highest rating scores.

Monitoring 
of Risks
Periodically review risk 
changes and track 
mitigation progress.

6



Board of
Directors

Chief Risk Officer Risk Management Committee

Audit CommitteeExecutive Risk 
Management Council

Consult

Risk Owners

Risk Champions

Risk Owners

Risk Champions

Risk Owners

Risk Champions

6



6



!"#$%&'(!)*+&

6

! "#$$%&"
'%()*(+#,-%"
&(#,$-%,.$"+%(%"
/'&0+%1"0& "#2*/&"
+#30+040,5"-6%#,"
%,%(57"*/&'/&"#,."
%3&%,.0,5"#$$%&"60)%"
80&9".#&#:.(0;%,"
'(%-0$0*,<"=;%(7"
*'%(#&0*,#6"
.%-0$0*,"8%"+#>%"
'(*'%6$"/$"&*8#(.$"
#"$/$&#0,#26%"
%,%(57")/&/(%<?





Approach

We have strategically positioned ourselves at the forefront of 
India's energy transition, developing utility-scale solar projects that 
collectively prevent millions of tonnes of carbon emissions 
annually. We leverage advanced technologies such as robotic 
cleaning systems designed for minimal water usage and 

 adoption of minimal impact civil works to reduce 
land disturbance, protect local biodiversity and minimize lifecycle 
emissions. 



Beyond our core renewable infrastructure, we have nitiated targeted reforestation efforts and community-centered 
conservation programs in project . These initiatives reflect our commitment to not  
environmental impact but  actively contributing to ecological regeneration and biodiversity enhancement in the regions 
where we operate.



consumption, 
disaggregated 

This methodological approach not only reinforces 
transparency but also facilitates enhanced resource 
optimization and precise monitoring of associated 
environmental impacts.

Furthermore, it aligns with recognized ESG disclosure 
frameworks and establishes a robust foundation for 
informed decarbonization strategies and the integration of 
circular economy principles across our operations.



Solar Module

Inverter

Mounting Structure



As a leader in renewable energy, we understand the crucial 
role of energy for developing a sustainable future. Our 
strategic focus on optimizing energy consumption aligns with 
India's goal to attain Net Zero emissions by 2070. We want to 
lead the energy transition through creative solutions that 
ensure a robust and eco-friendly future.

Our energy management system effectively tracks, controls, 
and optimizes energy usage from multiple sources. Regular 
performance monitoring and internal audits enable us to 
optimize our operations. Our energy mix includes both 
renewable and non-renewable energy sources.  

We primarily use non-renewable energy sources, such as grid 
electricity, diesel for DG sets, and fuel for vehicular 
movements. 

7
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*Energy Intensity is calculated on the basis of employee count as final audited figure for revenue is not available as on date.
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We track and monitor emissions from all business activities as 
per GHG Protocol. In the current reporting year, our Scope 1 
and Scope 2 emissions accounted  tCO2e.

7
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Scope 1 Emissions

Scope 2 Emissions

Emission Intensity

tCO2e

tCO2e

tCO2e/employee



Water is a common resource that is vital to sustaining ecosystems 
and communities. We pursue effective water stewardship by 
preserving water via conservation, recycling, reuse, and prohibiting 
pollution particularly in areas where water is a scarce resource.

pts 
the 

access to the same, and meet the CPCB discharge and quality 
standards. Through our flagship initiative 'Jal Jeevan', led by Hinduja.

Foundation, we implement programs encompassing 
groundwater recharge, restoration of lakes and ancient wells, and 
deployment of advanced clean drinking water solutions.

These efforts have benefited millions across numerous villages by 
augmenting water availability and promoting efficient usage.



Consumption

Total Water Consumption
from ll Areas

KL

Water 
Consumption



Total Water KL

This practice underscores our commitment to sustainable water management and aligns with our broader environmental 
stewardship objectives.







Our strategy emphasizes waste reduction at the source, 
promoting resource efficiency, and fostering a culture 
of recycling and responsible disposal.

We implement  waste management protocols 
across our solar energy lifecycle, minimizing 
environmental impact while maximizing resource 
efficiency. 

Furthermore, 
through initiatives 
led by the Hinduja 
Foundation, we 
support 
community-level 
waste management 
improvements and 
the deployment of 
sustainable 
technologies like 
implementation of 
Reed Bed System.

8



ur people are our greatest strength. From an HR perspective, sustainability starts 
with fostering a culture rooted in integrity, inclusivity, and continuous growth. As we 
present our �rst Sustainability Report, we recognize that a purpose-driven, future-
ready workforce is essential to achieving our long-term environmental and business 
goals.

Our employees are key enablers of our transition to a greener future. Through 
inclusive policies, learning opportunities, and a strong focus on health, safety, and 
well-being, we are nurturing a workplace where talent thrives and innovation grows. 
We are equally committed to building a diverse and equitable workforce where every 
voice is valued and empowered.

Human capital is the foundation of our sustainability journey. By integrating ESG 
principles into our people strategies and supporting community development aligned 
with our values, we aim to create long-term value for both business and society.
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Approach

Our culture emphasizes performance, value-driven leadership, 
and employee engagement. We have created an engaging and 
high-performing atmosphere in which employees feel valued and 
driven by implementing open communication, recognition 
programs, and comprehensive wellness initiatives.

This integrated approach not only helps us attract and retain top 
talent but also strengthens our expertise, enhances organizational 
agility, and positions us as a leading player in the clean energy 
space.

8



Employee 
recruitment
and 
retention 

 We follow a structured 
recruitment process that assesses candidates for both 
technical expertise and alignment with our sustainability-
focused values and culture.

We improve our operational capabilities by ensuring that the 
right people are placed in the proper roles, while 
simultaneously encouraging career advancement and 
long-term involvement within the company. We hire graduate 
engineers and management trainees from top institutes with 
the necessary knowledge and technical skills. 



New Hired 





In FY 2024–25, Hinduja Renewables Energy Pvt. Ltd. (HREPL) witnessed strong organizational growth. The HR function 
aligned with this trajectory by driving key initiatives across recruitment, digitization, employee engagement, and policy 
development, 

HREPL’s HR team effectively supported the company’s growth with strategic hiring, digital transformation, and 
employee-centric initiatives, reinforcing its role as a key enabler of sustainable organizational development.



Embracing differences in 
race, gender, age, ability, 
orientation, education, 
and culture to better 
reflect and serve our 
communities.

Ensuring fair treatment 
and equal opportunity by 
identifying and removing 
systemic barriers.

Creating a respectful, 
supportive environment 
where everyone feels 
valued and can fully 
contribute.



 Managers are responsible for promoting inclusive practices 
within their teams. Every employee plays an active role in maintaining a respectful and welcoming workplace.

We have zero tolerance for discrimination in any form. All employees undergo regular DEI training to ensure awareness, 
accountability, and alignment with our values, through equitable recruitment, transparent performance practices, and 
targeted development opportunities.
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uphold this committment.
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We are committed to maintaining the highest standards of quality, environmental stewardship, and workplace safety across all 
our operations. Our adherence to internationally recognized management systems underscore our initiative-taking approach 
to operational excellence and risk management.

2 5  

2 5
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Permit to work
Work with a valid 
permit when required

No Alcohol, Drugs 
& Smoking
Do not work under 
the influence of 
alcohol or drugs

Safe Driving
Follow safe 
driving rules

Confined Space
Obtain authorization 
before obtaining a 
confined space

Hot Work
Control 
flammables and 
ignition sources

Line of Fire
Keep yourself and 
others out of the 
line of fire

Safe Lifting
Plan lifting 
operations and 
control the area

Working at Height
Protect yourself 
against a fall when 
working at height

Energy Isolation
Verify isolation and 
zero energy when 
work begins

Safety Controls
Obtain authorization 
before overriding or 
disabling safety controls

10 
fundamental 

life-saving 
rules

9



Training and
Development

Another notable milestone is that all our 
employees, regardless of gender or role, receive 
regular performance and career development 
reviews to support their growth and success.







 
 
 

z  

 
 

 

Rights at Work.

The organization is committed to maintaining a business 
environment that upholds the dignity, rights, and welfare of all 
individuals across its operations and value chain. Priority areas 
include:
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Our community development efforts reflect a deep understanding of 
regional needs and sustainable solutions, demonstrating how clean 
energy can drive holistic transformation:
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Supported by the Hinduja 
Foundation and implemented by 
the Learning Links Foundation 
(LLF), the Road to School (RTS) 
initiative was carried out in 
Banaskantha, Gujarat, and Worli, 

Key Program Highlights:

 Reached 300+ students across 2 
schools in a drought-prone rural area with high 
dropout rates.

 Reached 746 students in 5 multilingual 
schools in low-income urban communities.

Focused sessions on Foundational Literacy & 
Numeracy (Grades 1–8).

Use of Learning Roots for Life (LRL) curriculum 
for classroom engagement.

10



570+ digital sessions and 750+ spoken 
English sessions (Worli).

Virtual Day and SPEC phonics activities 
supported 21st century skills.

40+ teachers trained in 

In-classroom support and workshops in 
both regions.

Key Program Highlights:

Through these region-specific 
interventions, 

10
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Saturday Art Class, in partnership with the Learning Links 
Foundation and the Government of Tamil Nadu, has launched 
the Art for Educator Program to integrate visual arts and 
social-emotional learning (SEL) in schools. Resource personnel 
from Learning Links will be trained as facilitators to support 
educators in adopting creative, life-skill-based teaching 
methods. The program, with a budget of ₹8,84,210, aims to build 
a comprehensive SEL and visual arts curriculum for students 
across partner schools.

Art for
Educator
Pilot Program- 
Gudalur District

1



1



Two training sessions (Nov. & Mar.) for 
resource people to build capacity in 
fostering creativity and conducting 
classroom assessments.

Mid-pilot visit in Jan. to observe classes, 
gather feedback, and address challenges. 
End-of-year exhibition in March to 
showcase student artwork, celebrate 
educators, and engage stakeholders.

The pilot program aims to impact over 3,900+ students across 36 schools in Gudalur by training 36 resource 
people. It will deliver a curated social-emotional learning and visual arts curriculum, leverage the Art Connect 
chatbot for educator support, and assess impact through both self-reported and observation-based tools.

1



To address the lack of potable water in villages with saline or unsuitable 
groundwater, the project proposes the installation of Rooftop Rainwater 
Harvesting Structures (RRWHS). Each system will include a rooftop 
catchment, pipelines, and an underground storage tank (15,000–20,000 
Liters), sufficient for a five-member household’s annual drinking water 
needs. 

As this practice is currently absent in the target villages, demonstration 
units and community awareness initiatives will be introduced to promote 
adoption. Additionally, existing tube wells will be integrated with 
recharge systems to enhance groundwater levels and improve long-term 
water quality.

1



The project proposes the construction of Community 
Roof Rainwater Harvesting Structures (CRRWHS) to 
provide safe drinking water to multiple households, 
especially during peak water scarcity periods. Rainwater 
collected from shared roof areas will be stored in 
masonry tanks for year-round use. Beneficiary families 
identified by the Village Development Committee 
(VDC) based on need and vulnerability will gain reliable 
access to potable water. This initiative aims to create a 
sustainable community asset supporting the most 
underserved households.

The revival of Rooftop Rainwater Harvesting Structures 
(RRWHS) in project villages will focus on connecting 
existing tanks to rooftops through proper piping. While 
many households already have storage tanks, the 
absence of roof-to-tank connections limits their 
functionality. By installing roof catchment systems with 
connecting pipelines, these structures can be 
optimized to efficiently collect and store rainwater. This 
intervention will make the systems fully functional and 
sustainable, ensuring improved access to safe drinking 
water for households.

11



This activity addresses the urgent need for sustainable 
water sources for livestock in the arid project region. 
With limited rainfall and scarce water availability, 
livestock an essential livelihood for local communities  
often suffer from inadequate access to drinking water,  

f  their health and productivity.  
 

 
 
 

As part of its sustainability initiatives, the organization 
supported solar streetlight installations in rural 
Maharashtra and Karnataka. In Hinganigada (Pune), 20 
integrated units with 20W LED lights, LiFePO4 batteries, 
and 75Wp solar panels were proposed by Ojas Power. In 
Mallat Village (Raichur), Roys Solar Energy Systems 
proposed 24W lights with lithium-ion batteries, 110W 
panels, and dusk-to-dawn sensors. These projects aim to 
enhance rural safety and promote clean energy.

Additionally, a reed bed system was installed under the 
Wastewater Recycling Initiative, enabling the treatment 
and reuse of 109.5 million litres of greywater annually, 
supporting pollution prevention and sustainable water 
management

11



The Devak tai pond restoration project, supported by the Hinduja 
Foundation and implemented by the Environmentalist Foundation 
of India (EFI), focused on enhancing water conservation and 
ecosystem revival. 

Key interventions included deepening the 3.6-acre lake by 1 meter, 
raising the embankment, creating a baby pond and recharge well, 
constructing a percolation trench, and selective deweeding. With 
a total investment of ₹10,54,389, the initiative aims to improve 
groundwater recharge, strengthen climate resilience, and support 
the local ecology.

11



11



11



Sustainable Sourcing
Our sustainable procurement framework forms a cornerstone of our commitment to environmental stewardship throughout 
our value chain. We strategically integrate sustainability criteria across our procurement processes for solar panels, wind 
turbines, and other critical components. By evaluating suppliers based on their environmental footprint, labor practices, 
ethical standards, and technological efficiency, we ensure our supply chain reflects our sustainability values while driving 
industry transformation. This approach aligns with our broader commitment to operational excellence, cost-effectiveness, 
quality, and sustainability, while fostering ethical and long-term supplier relationships. 

Our procurement policy is built on five core principles: transparency, cost efficiency, compliance, sustainability, and vendor 
relations. In line with this policy, vendors undergo a thorough evaluation based on quality, cost, delivery timelines, compliance, 
and sustainability criteria and are included in an Approved Vendor List (AVL) that is regularly updated. All Purchase 
Requisitions (PRs) and Service Requisitions (SRs) must be approved in accordance with the Authorization Matrix before 
procurement activities commence. Competitive bidding is conducted to ensure the best value for money, and contracts may 
include clauses that address ESG responsibilities. Post-order, we ensure timely delivery and adherence to quality standards 
while continuously monitoring vendor performance and compliance with contractual obligations.

1



We procure goods and services from variety 
suppliers to support our initiatives and assets. We 
have implemented rigorous vendor evaluation 
and quality control methods to ensure 
high-quality equipment acquisition. 

We evaluate site requirements and select 
suppliers based on predetermined criteria, 
including price, warranty and insurance 
programs, equipment degradation rate, 
technical support, and supplier reputation.

We  have a comprehensive contract with 
our major suppliers that outline  the broad terms 
and conditions of our purchases, including 
warranties, product specifications, indemnities, 
delivery, and other customary terms.

1
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Principle 1

GRI 405 – Diversity and Equal Opportunity
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GRI 406 – Non-discrimination

100

23,35

407-1 Freedom of Association Risks in Operations & Supply Chain Principle 3

GRI 407 – Freedom of Association and Collective Bargaining

408-1 Operations and suppliers at risk for incidents of child labor Principle 5

GRI 408 – Child Labor

409-1 Forced Labor Risk in Operations & Supply Chain Principle 4

GRI 409 – Forced or Compulsory Labor
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New suppliers that were screened using social criteria

Negative social impacts in the supply chain and actions 
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GRI 414 – Supplier Social Assessment

415-1 Political contributions taken Principle 1

GRI 415 – Public Policy

416-1

416-2

Health & Safety Impact of Products/Services

Incidents of Product/Service Safety Non-Compliance

Principle 1

Principle 1, 10

GRI 416 – Customer Health and Safety

417-1 Requirements for product and service information and 
labeling

Principle 8, 1

GRI 417 – Marketing and Labeling

Principle 1, 2

411-1

413-1

413-2

Incidents of violations involving rights of indigenous 
peoples

Community operations: engagement, impact assessments, 
& development programs.

Operations with significant actual or potential negative 
impacts on local communities.

GRI 411 – Rights of Indigenous Peoples 2016
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Incidents of non-compliance of product/service 
information & labeling

Incidents of non-compliance of marketing 
communications
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418-1 Complaints breaches of customer privacy & losses of 
customer data

Principle 1

GRI 418 – Customer Privacy
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